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of the workers in establishments with fewer than 25 employees had major medical coverage, while 90 percent of those in businesses with 100 or more employees did.
Finally, coverage for routine physician visits, pediatric care, prescriptions, and so forth is still more limited. While there are no reliable data for dental or eye care coverage, in the 1970s these were considered the new and popular benefits in companies viewed as having Cadillac employee benefits plans.23
In effect, comprehensive health and medical care insurance is provided only to a small group of workers employed in a select group of industries and companies. As we move away from this elite core, health and medical coverage becomes less adequate both in range and exten-siveness. A significant number of employees with family responsibilities still have no, or very limited, coverage of even the most basic services.
Maternity Benefits and Leaves Because employee benefits relating to pregnancy and maternity so directly affect family lives, they deserve separate attention. Indeed, through judicial and legislative controversy these policies and practices have brought to a head the issue of corporate responsibility in accommodating the family needs of employees.
Unlike 75 countries, including all other advanced industrialized societies, the United States has no statutory provision that guarantees a woman the right to a leave from employment for a specified period, protects her job while she is on leave, and provides a cash benefit equal to all or a significant portion of her wage while she is not working because of pregnancy and childbirth (Kamerman, 1980). Although most countries provide these benefits through national health insurance, 16 countries have such benefits despite the absence of health insurance. Various policy instruments other than health insurance have been used to provide maternity benefits. They include unemployment insurance (Canada and Austria), a special maternity benefit (Israel), parent insurance (Sweden), employment benefit (Britain), and a benefit combining health insurance and mandated employer provision (Federal Republic of Germany). Among the western European countries, three-months paid maternity leave is the minimum. The Federal Republic of Germany provides seven and one-half months and Sweden, nine months. The modal pattern is increasingly moving toward six months.
To the extent that paid maternity leaves exist in the United States, they do so as part of the employee benefits system. The Pregnancy Discrimination Act of 1978 requires that pregnant employees be treated
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